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District 7 Commodore 

 

                                                                                
Chief of Staff 

 
John Holmes   



Tom Bamford DDC-L  

Directorate Chief 

Angela Pomaro DSO-HR            

Human Resources Department 

Gil Thomas, ADSO-HR              

HR Corner 

Mark Crary, ADSO-HR 

Special Projects 



Joe RickardðSO-HR                                                              

Division 9ð(Fort Myers Beach, 

North Port,  Naples, Franklin 

Lock, Marco Island, Wiggins 

Pass, Charlotte Harbor, Cape 

Haze, Ft. Myers & Cape Coral)       

 Sharon Breece, SO-HR                                                                    

Division 17ð (South Brevard,                    

Central Brevard, North Brevard, 

Osceola, Winter Park) 

Valerie Williams, SO-HR                                              

Division 2ð(Georgia Augusta, 

Marietta, Northeast Georgia, 

Hartwell, Central Georgia Lakes, 

Lake Lanier) 

 

Vanessa Valle-Matos, SO-HR                                              

Division 1ðEntire Puerto Rico 

Ellmore Thorne, SO-HR                        

Division 3ð (Ft. Lauderdale,   

Pompano Beach, Boca Raton, 

Lighthouse Point, Plantation,               

Dania Beach) 

Dan Helou, SO-HR                                                                 

Division 7ð (St. Petersburg, 

Brandon, Apollo Beach, Polk 

County, St. Pete Beach, Tampa,   

Gulfport)   

 Sean Hart, DCDR                                                                 

Division 5ð (The Palm Beaches, 

Jupiter, Delray-Boynton Beach, 

Vero Teach/Sebastian, Ft. Pierce)                                                                    

Walter Franek,  SO-HR                                                       

Division 4ð (Lake County,               

Dayton Beach, Sanford, New 

Smyrna)   

Marcelo Freire, DCDR                                                                 

Division 6ð (Homestead,             

Coconut Grove, Miami South,  

Coral Gables, Opalocka, North 

Bay, Miami)    

Jim BarnardðSO-HR                                                      

Division 8ð (Manatee, Longboart 

Key, Sarasota, Venice, Englewood) 

Chris Poulos, SO-HR                                                            

Division 10ð ( Port Royal Sound, 

Savannah,  St. Simons Island,        

Hilton Head/Bluffton)     

Tim Dolan, SO-HR                                                                    

Division 11ð (Clearwater,                 

Madeira Beach, New Port  Richey, 

Hudson, Tarpon Springs,                      

Dunedin) 

Jim Nelson, SO-HR                                                                    

Division 12ð (Inland Sea Lake 

Marion, Lake Murray, Central 

Grand Strand, East Cooper, 

Charleston, Georgetown) 

Jim Matthewsð SO-HR                                                                       

Division 13ð (Key West,                  

Marathon, Big Pine Key, Ocean 

Reef, Upper Keys) 

John Heraldð SO-HR                                                                    

Division 14ð (Amelia Island,              

Arlington, Jacksonville Beach, St. 

Augustine, Jacksonville) 

Melissa Frank  - SO-HR                                                                    

Division 15ð (Crystal River,                    

Ocala, Homosassa, Hernando                                                                  

Beach) 

                                                                   

Doug Armstrong , DCDR                                                                    

Division 16ð (St. John) 



Total number of new members as of September 30ð 283 

Division New Members  Top Recruiters  # of New Members 

Division 1 10   Beklys Cuevas   3 

Division 2 26   Bruce Lindsey   8 

Division 3 19   Miguel Minervini   7 

Division 4 14   Walter Franek   5 

     Cliff Neve    5 

Division 5 14   Mark Cannon    5 

     Sean Hart    5 

Division 6 32   Thierry de Villejust   7 

Division 7 20   Ron Shouse    7 

Division 8 16   Robert Harvey   6 

Division 9 42   Jeffrey Dedecker   8   

     Gregory Masonick   8 

Division 10 14   Charles LeRoux   3 

Division 11 22   Karen Miller    4 

Division 12 11   Ronald Meetze   4 

Division 13 7   Bob Broton    4 

Division 14 7   Kevin Holbrooks   3 

Division 15 7   Melissa Frank   4 

Division 16 4   Doug Armstrong   1 

Division 17 18   Sharon Breece   8  

SPECIAL RECOGNITION TO THOSE WHO HAVE JUMPED IN AND 

HELPED 

Division 1 (DCDR) Aracelis Mass 

Division 6 Marge Winsauer 

Division 16ðDoug Armstrong 



The following are recipients of 2020 Recruiting Awards 

AUXILIARY RECRUITING SERVICE AWARDð recruiting seven or more members 

in a given year:  

 Name            Flotilla  

 Aracellis Mass   1-12 

 Maritza Moreno   67 

 Gregory Masonick   91 

 Richard Kaufman   93 

 Stephan Bielawski   11-1 

 Doug Armstrong   16-3 

 

NACO MEMBERSHIP GROWTH AWARDðrecruiting five or more members (must 

be BQ, IQ or AX) in a given year:    

 Aracelis Mass    1-12 

 Bob Litzenberger   36 

 Miguel Minervini   38 

 Daniel Helou    72 

 Stephen Bielawski   11-1 

 Anton Kuipers   16-3 

 

D7 AUXILIARY MEMBERSHIP GROWTH AWARDðrecruiting three members in a       

given year: 

 Rafael Chavez   17 

 Juan Vazquez    1-10 

 Martin Goodwin   43 

 Charles Renuart   44 

 Shari Forman    54 

 Frans Eyberse   56 

 Tom Butler    58 

 Judith Clapp    75 

 Robert Harvey   81 

 George Scuorzo   10-2 

 Randall Phillips   10-11 



The last SunsetÇSeptember 10, 2001 



Photos ïMichael McCarthy,              
FSO-PAðFlotilla 51 

For over 20 years Chrisman Abernethy (Mr. A) served his community working as a paid firefighter and 
paramedic in one of New York Cityôs toughest boroughs. In addition, he served as a volunteer firefighter 
for 35 years. When he retired to Florida, he found a new home for his talents: a ñlifesaverò with the 
Coast Guard Auxiliary.  
 
For 22 years Mr. Abernethy worked at Coast Guard Station Lake Worth Inlet as a communications radio 
watch stander and an  Officer Of the Day (OOD). It was an easy fit because he had served as active duty 
in the Coast Guard as a Radioman years before; even before the fire service.  
 
There are many duties of the OOD, to include overseeing the day-to-day operations, being the direct       
representative of the Commanding Officer, and the execution of Search & Rescue  operations. 
 
During those 22 years of dedication, holding the responsibility of an active duty service member as an 
Auxiliarist, Mr. A was responsible for the training of numerous people who went on to illustrious           
careers as Coast Guard men and women, serving in roles as Commanding Officers, Officers in Charge, 
and attending Officer Candidate Schools. 
  
With proper initial training these individuals took the skills that Chris had given them out into the field 
to hundreds of other Coast Guard units. The importance of a solid foundation in search and rescue all 
begins with effective communications. 
 
Mr. Abernethy, like the North Star, was the constant here for 22 years. Others came and went, but Mr. 
Abernethy stayed the course and set hundreds on their way to successful careers in the Coast Guard. 
 
As the official end to his long career as an Auxiliary   member,  Station Lake Worth Inlet and Sector        
Miami dedicated the Communications Watch Room in his honor and it will forever be called the         
ñChrisman  Abernethy Communications Room.ò 

U.S. Coast Guard Station Lake Worth Inlet  

https://www.facebook.com/USCoastGuardStationLakeWorthInlet/?__cft__%5b0%5d=AZWjKDFGPl8CtmbxWPFDx54CM_UKa8amBLvpwCJ6PP9g3eVq-5H7BenvSbRo9wAxncrwCgBUlz9-VEqQIBj_Rha0dPCxRyryapAYpOyyLFrZ6kfegIVSIQtj5kQz6KeuBdXjDwyKkT6BCwjKq1BFAFco&__tn__=%2Cd-UC%2CP-R


Chris Abernethy, affectionally known to the Coast Guard as ñMr. A.ò  He joined the Auxiliary in July 

1999 to Flotilla 51.  After 22 years of service retired on September 4, 2020.  During those years, he           

contributed to  many facets of the Auxiliary including Watchstander at Station Lake Worth from 2001 

to 2020.  He also held many positions in Flotilla 51 including Publica Education,  Communications, Ma-

rine Safety Officer and Flotilla Vice Commander for Flotilla 51 and most importantly ñOfficer of the 

Day.ò 

He manned many booths for boat shows and other Auxiliary events. Many people who attended these 

shows remember ñMr. Aò as the Auxiliarist who could pass a ring through a chain.   

         PHOTOS TAKEN PRIOR TO MASK MANDATE 



A Uniform Impression 

Submitted by Robert Hess, 
SO-HR Division 5  

άWhy was the Coast Guard here?ò members of my boat club wanted to know. I was talking with one of the sales            
managers at my club, the day after a few of us vessel examiners, dressed in Operational Dress Uniforms (ODUs), had 
inspected boats there. I knew that the public sometimes confused Auxiliarists with the actual United States Coast 
Guard, but it was never so real to me until that day. The club members thought something had been wrong and the 
USCG had been summoned. Of course, all they saw was the uniform. 
 
Uniforms mean a lot to the public. They can represent authority, security, or service. Uniforms come with positive or         
negative connotations. One thing is for sure, the way uniforms appear and are worn can influence public perception of 
the USCG and the USCG Auxiliary. Before 1972, all Coast Guard personnel, including Auxiliarists, wore the same         
uniforms as the United States Navy with distinctive Coast Guard insignia. In 1972, the Commandant of the Coast 
Guard, Admiral  Chester R Bender, introduced a new set of blue uniforms for all personnel, which were also adopted 
by the Auxiliary. Auxiliarists wear the military uniforms of the USCG. One of the only distinctions between the two is 
the metal -- silver for the Auxiliary and gold for the USCG. But most people are unaware of this. In the eyes of the          
public, we, as Auxiliarists, are the USCG. And with that perception comes weighty responsibilities. 
 
Although Auxiliarists are not required to buy uniforms, we are required to wear them if we want to participate in            
activities that are central to our mission, which means, just about anything. Auxiliarists typically wear one of two         
uniforms, depending on those activities.  
 
One standard Auxiliary menôs uniform, Tropical Blue or ñTrops,ò consists of: 
 

§ A light-blue button-up short-sleeve shirt with a pointed collar, two front button-flap, pockets 
and enhanced  shoulder boards, worn with a V-neck, white tee-shirt, 
 

§ dark blue dress trousers with a belt and Auxiliary buckle, 
 

§ black socks and high-gloss shoes, and 
 

§ garrison cap. 
 
The other standard uniform is the Operational Dress Uniform or ñODUs,ò consisting of: 
   

§ Battle Dress dark blue shirt, worn on the outside, rather than tucked, with a black Coast Guard 
insignia  embroidered on the left shirt pocket with dark blue tee-shirt, 
 

§ trousers with embroidered side pockets side pockets with belt riggers with buckle, 
 

§ black socks and black tactical boots, and 
 

§ auxiliary cap. 
 
Auxiliarists also have a Dress White uniform, nearly identical to the "choker white" uniform worn by 
naval officers (aside from Auxiliary-specific insignia), typically used for formal parade and change-
of-command ceremonies. Exceptions occur to the standards, for example, vessel examiners may 
wear a vessel examiner-inscribed golf shirt with navy blue shorts and brown or black boating shoes 
in hot weather, while performing vessel exams. And flotillas often have their own golf shirts with 
their own insignia with khaki shorts or trousers that might be worn as part of business causal wear for unofficial        
social activities. 

Auxiliarists can purchase uniforms at the Coast Guard Exchange <https://shopcgx.com/> or the Auxiliary Association 
<https://auxcen.com/>. Of course, buying and donning a uniform are different than wearing a uniform in public with 
all the responsibilities that come with it. 

Auxiliarists obtain awards and recognition for their training, service, and accomplishments. flotillas, divisions, and            
districts recognize Auxiliarists by awarding medals and ribbons (ñfruit saladò in military slang). Ribbons, which are 
worn on dress shirts, have a precise configuration and each item represents a unique contribution in terms of             
excellence and service. Auxiliarists with prior military service may wear their federal ribbons and medals in addition to 
the Auxiliary  medals and ribbons on their uniforms. 

If you were not in the military, you did not experience the socialization that boot camps impart. You did not learn the    
bearing and the physical stance, the posture and attitude that accompanies the way those in the military wear their             
uniforms. You did not learn as a reflex to acknowledge the uniform that represents rank. As Auxiliarists we have a duty 
to consciously reflect the honor and privilege that is given to us in the form of a uniform. Whether we were in the           
military or not, we need to be mindful of displaying a military bearing and posture. Simply put, we must remember in               
appearance, talk, and movement, that we represent the military and its mission, and in the eyes of the public, we are 
often perceived as the USCG itself. 

https://shopcgx.com/
https://auxcen.com/


Submitted by  Karen Miller, 
Flotilla 11-1 

Hereôs a Blast from the Past 

Youôve heard of the three Rôs: 

 Red, Right, Returning 

 Reading, óRiting and óRithmatic 

 

Well, Flotilla 11-1 and John Snyder in particular has added another one: 

 Regular Ramp Recruiting 

 

Of the twenty new members that Flotilla 11-1, Clearwater, recruited in 2000 almost half of them came 
from the ramps. John Snyder takes the exchange of information during a Vessel Safety Check (VSC) very 
seriously. He tells them about the joys of membership in the USCG Auxiliary while heôs examining their 
boat. When the owner/operator is sufficiently interested, John invites them to a flotilla meeting as well 
as our boating safety classes. His close rate, once he gets them to a meeting, is in excess of 90%. 
 
Hereôs a quote from the biography of a new members, Bob Zeitler: ñNine years ago we bought a house on 
Indian Rocks Beach and a VIP 23ô tunnel hull boat. Actually, it was through my boat that I was recruited 
into the Auxiliary. 
 
ñI was often at Belleair Boat Ramp and John Snyder would see me and try to get me to let him do a VSC 
on my boat. I was in too much of a hurry and used to run from him. After playing this ñcat and mouseò 
game for a while we became friends. And, the rest is history.ò 
 
John has over 400 VSCs under his belt for 2000 and is lamenting that his recruiting activity has cut 
down on his VSC work. Once he gets the members interested, John teaches the New Member Course, 
takes them through the exam, performs the new member interview and personally escorts them to the 
various Coast Guard Exchanges in our ñlocalò area to get them into the proper uniforms. He even takes 
them down to the embroidery store so they can get their working blue shirts done up with their names 
and Auxiliary tagsðno longer permissible. . 
 
Once the member is sworn in, John joins up with our FSO-VE and they jointly tout the joys of the VE 
program as First Job. It works! Since these members were recruited from the ramps, they certainly know 
the value of being a VE. 
 



Submitted by  Scott Alfassa, 
FSO-HRðFlotilla  13 

End of Summer Recruiting Blitz 

Recruiting is of great importance for all flotillas, as mentioned in the Auxiliaryôs ñStrategic Plan 2020-2026.ò Insomuch, 
over the past few weeks, Flotilla 14-8 (Jacksonville) leaned into this priority by conducting a recruiting blitz, holding 
multiple recruiting events. One took place at the Clay County Library; one at the Orange Park Mall Food Court; and one 
for a private gathering of a local Northeast Florida yacht club. They also held a focused recruiting session after issuing a 
ñcall for communicatorsò via local radio communication groups. These events were coordinated and scheduled with           
partner organizations, and publicized through local government public information officers and local media channels. 
 
The results of the four recruiting events over the past six weeks is a total of nine new completed applications (with all 
applicants having attended their first flotilla meeting), and another four people also interested in joining. This includes 
two applicants with boats they want to offer as Official Facilities, and  two additional people (still considering joining) 
that are also boat owners. At these events, the FSO-HR, assisted by several other members, promoted the Auxiliary in  a 
positive manner, with the goal of accelerating both the Flotilla and overall Divisionôs growth. 
   
A push for recruiting is necessary as an increase in human capital will both help the needs of the Coast Guard and the 
Auxiliary. Membership growth will strengthen the Auxiliaryôs presence in all aspects of recreational boating safety, and 
strengthen the Auxiliaryôs relevance to local Coast Guard units, such as at Station Mayport . 
 
At these events, the FSO-HR and his team interacted with dozens of people, where they also championed the Gold Sideôs 
ñEveryone is a Recruiter Programò (ALCOAST 317/20), that has been promoted by Adm. Karl Schultz, the Coast Guard 
Commandant as a program the Auxiliary should promote . 
 
In addition to active recruiting, the FSO-HR also created a new Human Resources page on the 14-8 website, and has        
taken advantage of the Division Public Affairôs  Officer  to seek new members on the Division PA Facebook page, which 


