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NACO 3 STAR DIVERSITY AWARDS ï District 7 received 85 awards this year which 
is up from 53 last year. 

 Division 1 

  Flotilla 11 

  Flotilla 16 

  Flotilla 17 

  Flotilla 11-12 

 Division 2 - 100% of Flotillas  

 Division 3ð100% of Flotillas  

 Division 4 

  Flotilla 43 

  Flotilla 44 

  Flotilla 48 

 Division 5ð 100% of Flotillas 

  Flotilla 67 

 Division 7 

  Flotilla 72 

  Flotilla 79 

 Division 8ð100% Flotillas  

 Division 9ð100%  Flotillas  

 Division 10 

  Flotilla 10-1 

  Flotilla 10-10 

  Flotilla 10-11 

 Division 11 

  Flotilla 11-1 

  Flotilla 11-3 

    

 Division 11 

  Flotilla 11-6 

  Flotilla 11-9 

  Flotilla 11-10 

 Division 12 

  Flotilla 12-1 

  Flotilla 12-4 

  Flotilla 12-6 

  Flotilla 12-10 

 Division 13 

  Flotilla 13-1 

  Flotilla 13-2 

  Flotilla 13-3 

  Flotilla 13-8 

 Division 14ð100% Flotillas 

 Division 15 

  Flotilla 15-1 

  Flotilla 15-3 

  Flotilla 15-9 

 Division 16 

 Division 17 

  Flotilla 17-2 

  Flotilla 17-6 

  Flotilla 17-10 

  Flotilla 17-11 



         NACO GROWTH AWARDS 

This award is for recognition of outstanding contribution to the growth of the Unit-
ed States Auxiliary.  The following members will be receiving this award: 

 Flotilla 1-10 San Juan, PR     Juan ñHacheò Vasquez    

 Flotilla 21  Augusta, GA     Jonathan Pike   

 Flotilla 56  Vero Beach/Sebastian FL  Frans Eyberse      

 Flotilla 11-1 Clearwater, FL    Timothy Dolan      

 Flotilla 11-3  Madeira Beach, FL   Joseph Primosch     

 Flotilla 11-9  Tarpon Springs, FL   Gregory Ashe      

 Flotilla 11-10  Dunedin, FL    Wallace Weakley           

 Flotilla 12-6 East Cooper, SC    Walter Runck                          
               

Congratulations for your efforts in helping the growth of the Coast Guard Auxiliary. 
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§ The Commodore William Mansfield Perpetual Trophy.  This award goes to the    

      flotilla that conducted the highest number of Vessel Safety Checks in 2019.   

      NoteéThis is not part of the Commodoreôs Cup Award ensemble.   

This year the winner of the Commodore William Mansfield Perpetual 
Trophy is: 

                                      Flotilla 96 Wiggins Pass, Florida   

                                                                                                                                                                                

§ The Commodoreôs Cup Awards.  This series of awards is presented to the        

      winning/most improved flotilla and division in each of our six core activities,  

      measured as an improvement in 2019 as compared to 2018.                  

 

    Most improved Flotilla for Program Visitation in  2019                   

Flotilla 12-4 Central Grand Strand, South Carolina 

 

    Most improved Flotilla in Operations in 2019  

Flotilla 69  Opalocka, Florida 
 

       Most improved Flotilla in Vessel Examinations in 2019  

Flotilla 17-6  Central Brevard, Florida 

 

Most improved Flotilla in Member Training in 2019  

Flotilla 39 Dania Beach, Florida 

 



The Best Performing Flotilla Net Membership Growth in 2019 

Flotilla 10-11 Hilton Head Island/Bluffton, South Carolina 
 

  The Most improved Flotilla in Public Education for 2019  

Flotilla 92, North Port, Florida 

 

The most improved Division in Program Visitation in 2019  

Division 4 

 

The most improved Division in Operations in 2019  

Division 2 

 

The most improved Division in Public Education in 2019  

Division 9 

 

The most improved Division in Vessel Examinations in 2019  

Division 7 

 

The most improved Division in Member Training in 2019  

Division 9 

 

The most improved Division in Membership Growth in 2019  

Division 10 

 

The Commodoreôs Cup Award, for the best performing Flotilla in the 
District.  Each eligible member of this winning flotilla will receive the 
Flotilla Meritorious Achievement MedaléThe Commodoreôs Cup Award 

for the Best Flotilla of the year for 2019  

Flotilla 39, Dania Beach, Florida 

 

The Best Performing Division in 2019.  For this the same criteria of the 
six mission areas of member growth, vessel safety checks, operations, 
member training, program visitation, and public education during 2019 
is used to determine the winner. An MTC will be presented to the                  
winning Divisionôs Commander and Vice Commander and eligible staff 
officers.  The Commodoreôs Cup Award for the Best Division of the year 
for 2019  

Division 17 



The Ernest T. and Anne Fruhner Award of Excellence in Public                             
Education award is presented annually to the two flotillas with the                      
greatest National Association of State Boating Law Administrators 
(NASBLA) graduates reported in AUXDATA/AUXINFO for the                           
previous year.  The two winning flotillas shall each receive $1,000 in                 
public education materials or equipment of their choice to enhance their 
public education programs.  The winners are 

Flotilla 92 North Port, Florida/Flotilla 15-8 Hernando Beach, Florida 

 

The Casey Purvis and Robert Fuller Aviation awards of Excellence,       
awarded to the pilot and crew/observer who have accumulated the most 
flight hours in a calendar year. 

Pilot hours must be non-mishap hours; Air Crew/Observer hours are the 
total hours by an air crew member while serving as an Air Observer. The 
awards honor the memory of Auxiliary aviation program members Casey 
E. Purvis and Robert S. Fuller who lost their lives on 1 February 2001 
while flying a training mission with the Coast Guard. Both Auxiliarists 
made great contributions to the program in terms of time and dedication. 
The winners for 2019 are 

For pilot:  Fred Ross    Flotilla 69 

For crew:  Ronald Kaplan   Flotilla  54 

 

A new award this year recognizes the District candidate for the                
COMO Dan Maxim award for Excellence in Education.  This covers both 
Public Education and Member Training.  The first District 7 winner for is                                                    
                                                                                                                                                 
                Julia Bidwick  Flotilla 86 Venice Florida 

 

Commodore Donald L. Frasch Inspirational Leadership Award recognizes 
the most exemplary performance by a Flotilla  Commander. during the 
previous calendar year. Only Flotilla Commanders who have demonstrat-
ed sustained, exceptional standards of proficiency and conduct, and 
whose appearance and bearing were consistently impeccable, shall be 
considered. This years winner is 

Frans Eyberse, Flotilla 56  Vero Beach/Sebastian, Flotilla  

 

District Seven Auxiliarist of the Year (AUXOY). The award                                 
recognizes exemplary performance by an eligible Auxiliarist during the 
previous 12 months. Only Auxiliarists who have demonstrated sustained, 
exceptional standards of proficiency and conduct, and whose appearance 
and bearing were consistently impeccable, shall be considered for this 
award.  This years winner is 

Barbara Burchfield  Flotilla 12-3 Lake Murray, SC 



Jim Stone DDC-L  

Directorate Chief 

Angela Pomaro DSO-HR            

Human Resources Department 

Gil Thomas, ADSO-HR              

HR Corner 

Mark Crary, ADSO-HR 

Special Projects 



Sharon Breece 17 

Jim Nelson 12 

Bill Parks 2 

Daniel Helou 7 

Andy Render 15 

Mark Barros DCDR 6 

Guy Lange 13 

Chris Poulos 10 

Stephen Wyatt 4    

John Herald  14 

Jeff Barnes DCDR 3  

Tom Hart 9  

Tom Butler 5  

Ute Kegel  8  

Doug Armstrong, DCDR16  

Kenneth Aldridge 11 

Vanessa Valle 1 



 

DATE:   _________________ 
 
TO: Auxiliary Member __________________ 
   Name 
   __________________ 
   ID Number 

SUBJECT: Return of US Coast Guard Auxiliary ID Card 

Please be advised your USCG Auxiliary Membership Card is the property of the United States Coast 

Guard and it is mandatory that you return this card to your Flotilla Commander. Continued possession 

of an ID card after your membership in the Auxiliary terminates is against the law and could result in 

criminal penalties. You may wish to review Section 701 of Title 18 of the US Code for additional infor-

mation. 

Your card remains the property of the United States Coast Guard even if it has expired or been defaced 

and must still be returned. 

If you are unable to locate or have lost this card you will be responsible should this card be used. 

            I affirm that I have made a search but am unable to locate my ID Card. 

            I never received an ID Card. 

            My card is enclosed. 

__________________________Date ________ 
Member signature                                                                                                                                                                                  

A stamped self-addressed envelope is enclosed for the return your card and this letter. If you need further 

clarification, please contact me. Thank you                                                                                                                    

Respectfully,                                                                                                                                                                            

Flotilla Commander Signature  ___________________                                       

Flotilla Commander Verification 

I verify the following:                                                                                                                                                                                            

________I have destroyed this memberôs ID Card                                                                                                                    

________I have a number of attempts to retrieve this memberôs ID Card with no response 

Flotilla Commander Signature     ___________                                                       

This form is to be sent with the dues notice. 

Flotilla Commander should note if ñattempts made to retrieve ID Card ï N/Rò is indicated on the 

ANSC 7035, either a letter (from the DIRAUX) or telephone call to the member insuring that the card 

is no longer in their possession.  If the member was never notified to submit the ID Card, the FC 

will be held responsible. 

THIS FORM MUST ACCOMPANY ALL 

ANSC 7035 REQUESTS 



Whatôs New in HR 

 

 ISSUANCE OF USCG AUXILIARY MEMBERSHIP ID CARD 

I have read the Notice included below and understand the USCG Auxiliary Mem-
bership Card issued to me is the property of the United States Coast Guard and 
upon my disenrollment, retirement or death; it will be my duty, or that of my next 
of kin, to return this card to my flotilla commander. Continued possession of an ID 
card after your membership in the Auxiliary terminates is against the law and 
could result in criminal penalties. You may wish to review Section 701 of Title 18 
of the US Code for additional information. Your card remains the property of the 
United States Coast Guard even if it has expired or been defaced and must still 
be returned. 

__________________________________                 _________________________________ 

Member Signature       Signature of Interviewer 

 

Date______________________                Date                                                                                                                            

Notice on Back of Member ID Card

 

 

 

 

 

 

TO BE PRESENTED TO THE APPLICANT AT THE TIME OF INTERVIEW - SUBMITTED 

WITH THE ANSC 7001 AND KEPT IN MEMBER JACKET 



Submitted by  Karen Miller, PE Branch 
Assistant ï Instructor Development 

Virtual Public Education 

Does your flotilla need income to continue its missions? Or does it want more income to be able to relieve the members 
from high dues? Are your members ñitchingò to be productive again? There is a solution, even in this time of COVID-19. 
 
The solution? Offering Virtual Public Education classes via videoconferencing. This solution fulfills so many functions: 
 

¶ It lets us keep our waters and boaters safer 

¶ It lets us continue to complete our Recreational Boating Safety mission 

¶ It helps keep our members engaged in instructing 

¶ It even lets us certify new instructors 

¶ It sure brings in the revenue without burdening the members with high dues 
 
If your flotilla hasnôt started offering About Boating Safely, Boat America or Boating Skills and Seamanship via                            
videoconferencing, itôs time to consider it. Thereôs a lot of pent up demand for classes ï the students are out there and 
looking for a place to get their boater education.  
 
Since we were given the go-ahead to offer online instruction by the National Association of State Boating Law                   
Administrators (NASBLA) and the states of Florida, Georgia and South Carolina towards the beginning of June,                    
numerous flotillas have jumped aboard and began offering classes and have successfully taught hundreds of students 
and brought in thousands of dollars. 
 
How about you? Is your flotilla next? 
 
If you want to learn more, go to: http://wow.uscgaux.info/content.php?unit=E-DEPT&category=virtual-pe-classes 
which requires your Member Zone login.  

http://wow.uscgaux.info/content.php?unit=E-DEPT&category=virtual-pe-classes


Submitted by  David Comer, FC  
Flotilla 78 

Simply Mentoring 

Mentoring is simply the transfer of knowledge and information, formally or informally in an organized fashion, from an 
experienced individual to one with less knowledge or experience. It can be used in any size or type of organization and 
span any length of time. It is a valuable tool to indoctrinate a new member in the values, procedures, and customs in 
the Auxiliary. 

Where did the term mentor originate? The common belief is when Odysseus, a Greek warrior, left his home for several 
years to wage war, he entrusted the education of his son, Telemachus, to a trusted friend. This trusted and wise friend, 
Mentor, became the counselor, guide, tutor, coach, and sponsor for his Mentee, Telemachus. This was a typical                      
arrangement in ancient Greece and Greeks based these relationships on a basic principle of human survival: Humans 
learn skills, culture, and values directly from other humans to whom they look up to or admire.  

The selection of the mentor is key to the relationship with the new member. The mentor must be willing and able to 
undertake and discharge the responsibility. Willing to commit time and effort to guide the mentee through the                                    
indoctrination phase and able to demonstrate the relationship building, communication, listening, and other skills                    
required to perform the role. 

It is neither true that an individual at a high level within the organization automatically would be a good mentor nor is 
it true that if someone is good at what they do they would be a good mentor. It takes quite different skills to be good at 
doing something than it does to be able to teach and develop someone else to do so. 

The process starts with the selection of the mentor. Remember, the mentor must be willing and be able to act in that 
capacity. This will be the new memberôs (the mentee) first exposure to the Auxiliary, its core values, opportunities for 
participation, processes and working environment. The mentor will be the role model and the primary contact for the 
member in the initial phase of the relationship. This phase begins with guidance and direct instruction from the mentor 
and by the end will evolve into one of observing and providing feedback and encouragement.  Also, during this phase, the 
new member transitions from a dependent state to a more independent state.   

The two should meet and agree upon the objectives of the relationshipéfor instance, to complete the requirements for 
Core Training and BQCII. The mentor should encourage this objective through frequently communicating with the 
member and identifying online resources to increase the memberôs interest in and awareness of opportunities within 
the Auxiliary. Although the initial objective may be to pursue one objective, quite frequently others will arise and 
should be addressed by the mentor. 

When dealing with others, we often assume that they think, act, and learn the same way that we do.  The mentor and 
the new member should discuss their personal styles and how each of them prefers to learn and communicate. This will 
help establish a clear understanding up front. 

Openness and trust are paramount to the success of the relationship.  The mentor must encourage conversation, listen 
to the new member, and not arbitrarily stifle the conversation.  There can be a danger, that due to experience, the                   
mentor may feel he/she knows everything and may not allow the mentee to express his/her own opinions or thoughts. 
It is not necessary for the parties to agree but they must respect each otherôs opinion.  Certainly, during the                                           
relationship, items of a personal nature will be revealed and must be respected as such.  

In todayôs age of electronic communications and distance learning techniques, the mentoring relationship can be                       
successfully conducted without face to face interchange. In most standard mentoring relationships, answers are given 
immediately during a meeting and many times there is pressure to do so.  If conventional email is used, communicating 
electronically allows time for reflection and analysis and may provide responses that may not come to mind when                           
communicating face-to-face. Additional time also offers the opportunity to identify additional resources for a more 
complete response. 

When the new member has reached the intended goal from the relationship, it is time for separation. The mentorôs role 
during this phase shifts to a focus on exploring other possible alternatives and on giving support to the menteeôs selected 
course of action.  Slowly, the teacher-student relationship evolves to one of colleagues.  The mentee revises his/her                             
evaluation of the relationship and a new sense of independence and autonomy begins. 

Separation is necessary so that the mentee can emerge from the protective influence of the mentor and demonstrate his/her 
independent skills/competencies and/or capabilities.  In turn, separation provides the mentor with a sense of                                       
accomplishment in demonstrating, to self and others that the investment in developing the mentee culminated in success. 

Do not to go through the phase of ñseparationò too soon.  There is a tendency, when the mentee has accomplished all the 
goals originally set, to determine that the relationship is completed.  But there may be more the mentee can learn from the 
mentor or this is a good time to reinforce the learning that has taken place! 

Generally, a good friendship has developed, and informal contact will be maintained, but the once, orderly, formal                         
mentor-mentee relationship may be finalized. 

Remember, the Mentor must be willing and able, and openness and trust are paramount to the success of the                                             
relationshipéthe mentoring process will work to the benefit of the participants and the flotilla.  



One Little Flotilla in One Little Division 

Submitted by  Linda Jones, VDCR  
Division 15 
Photos by Linda Jones, Robert Fabich, 
Alexis Fabich 

When you think of big things happening in the US Coast Guard Auxiliary, you associate them with big flotillas and big 
divisions. However, sometimes small flotillas in small divisions can surprise people with their accomplishments. 
 
That's exactly what happened with Flotilla 15-1 of Crystal River. This small flotilla is part of Division 15 on the West 
Coast of Florida. It is in an area well known for its fishing, scalloping, manatee watching, and is much less populated 
then counties to the South of it. This small flotilla became the first one in their division to host a virtual flotilla                    
meeting.  Before the meeting took place, they even held an informal instructional meeting to get members comfortable 
with the Zoom Format. 

 
After accomplishing the flotilla meeting, discussion took place about holding a safe boating course using the virtual 
format of Zoom. The flotilla staff officer for public education attended one of the instructional courses hosted by             
Hortensia Sampedro and Karen Miller.  The FSO-PE (Flotilla Staff Officerï Public Education) took the training even 
though she thought she would never take on a project like that. She felt there was no way that her little flotilla could 
pull that off.  However, she walked away from that training feeling enthusiastic and very inspired. 

 
The next day she discussed the workshop with her Flotilla Commander, who is also in charge of member training and 
has good computer skills. They discussed the pros and cons of hosting an online course and whether or instructors 
would be willing to help with this new venture. It became apparent to both of them that they would need to host a few 
training workshops with the instructors to introduce this new format. As it turned out, each of the  instructors decided 
they needed some individual attention, in addition. The Flotilla Commander and the public education officer practiced 
their roles as host and co-host of the Zoom class. Once the ñhost and co-hostò felt comfortable with all the aspects of 
the Zoom program, they held an instructional class for all their instructors. (Itôs important to note that this flotilla 
reached out to Flotillas 15-3 of Ocala and 15-4 of Homosassa to include some of their instructors to see if they wanted 
experience teaching  in the virtual format class) 

 
There was a lot of stress involved going from a face-to-face classroom set up to a virtual format for these                                      
experienced instructors. All of them we're apprehensive at the beginning, but as time went by, they began to get                            
excited about the possibility of offering this to the public. The enthusiasm of the FC and the public education officer 
helped to spur them on.                                                                                                                                                                                                                                      

The first evening of the actual class went well with a few minor tech problems, but in their evaluations of the course, 
the students were very supportive.  
 

ñ Well prepared for a new teaching/learning modality. 
 

Very enthusiastic. 
 

They genuinely care about the safety of all of us on the water and promoting education to that end.   

Being born and raised near the water in Florida, I've been involved in boating in some form most of 

my life, but I learned things in the course that I did not know and feel that my operator skills will be 

improved by having taken this course.ò 

 Little did they know about all the hours and hours of training, research, and development that went into the final 
presentations.  You see, it is easy to say, ñjust follow the Power Point,ò but in reality, watching a Power Point can be 
extremely boring.  Each of the instructors put their own spin on their lesson, with ñshow and tellò items, anecdotes, 
and extra information inserted into their lesson to make it more interesting and engaging for the students.   

Safe boating courses are a great tool for recruiting.  The FSO-PE/PA discussed ways to become active in the Auxiliary 
using the newly designed and very professional recruitment display.  In addition, an Auxiliary  recruitment   video was 
shown.  Each of the instructors encouraged the students to contact them if they had questions about the Auxiliary or 
about the course.  On the last night of the course, several students voiced an interest in joining the Auxiliary.   

After the course was completed, the instructors had a debriefing meeting to discuss their thoughts for improving the 
presentation, as well as the student evaluations and their thoughts.  Now, moving forward with more virtual classes, 
they will show a greater level of confidence and expertise. 

 



One Little Flotilla in One Little Division 

Submitted by  Linda Jones, VDCR  
Division 15 
Photos by Linda Jones, Robert Fabich, 
Alexis Fabich 

The moral of the story:  All it took was one little step, by one little flotilla, from one little division and a whole lot of 
enthusiasm to accomplish one great learning experience. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Inspirational Leadership award, and Robert A. Fabich, Sr. 
was the recipient of the USCG Auxiliary Humanitarian Service 
Award for his work during hurricanes HARVEY, IRMA and 
MARIA .   

Also, this little flotilla has been fortunate to 
have two of its members receive impressive 
awards. Linda R. Jones, VDCR Div. 15, Flotilla 
15-1 member, was the recipient of the                 
Commodore Charles S. Greanoff Award 

On a side note, this little flotilla was the winner of the National Safe                     
Boating Week Best Flotilla award in 2019.   



AUXILIARY HUMAN RESOURCES ITEMS 

Submitted by  Doug Armstrong, DCDR 16  

Waiting to be Rescued 

 

 

 

 

2020 has been the year of rebuilding, COVID and recruiting   
in Division 16.  We have found folks are more interested                                                                     
than ever to be part of something, with all of the stay at 
home requirements. We have reached some level of                                  
introduction with 12 new candidates and gotten applications 
from seven with four fast tracking to BQ.  Three of them did 
it working through the various teething problems with AD2 
the NTC (National Testing Center) and AuxLMS (Auxiliary 
Learning Management System) or lack thereof.  Some of the 
other five we have chosen not to pursue as experience has 
shown that it is easier to not onboard someone who is not a 
good fit than it is to  drop them later.  Additionally, inactive, 
negative or disinterested members tend to drive off new                   
high-quality recruits.  

                                                                                                                                                                                                                                                             

 

 

 

 

 

 

 

Drop Box ï Everyone is a recruiter.  After an informal introductory conversation, by 
one of our senior members, a meet and greet the FCs or DCDR (sometimes not so easy 
these days), it is time for the application. This can be daunting for some                           
candidates and there are quite a number of documents that need to be completed.  A 
few new ones were added just this year.  To keep up with the challenge we created a 
read only Drop Box folder that can be shared with candidates so they have access to 
everything they need in one place and we can just send them a link for downloading. 
So far this is working very well.   

 

 

                                                                                                                                                                                                                                                             
Long term it seems obvious that a new applicant section of AUXDATA II and special sandbox access for candidates 
will be in the AD2 plan.  This will finally eliminate the onerous and complex paper process and dramatically reduce 
the clerical data entry and other burdens of the application process at the Director of Auxiliary (DIRAUX) level.  Just 
as was done with the SF-86 we look forward to a streamlined application process at some point in the future.   

The Rescue 

Task Members 

Recorder  
Number 

 

Task Type 

TM-001930570 BQC Core Values & Missions 

TM-001930571 BQC Membership Requirements & 
Structure 

TM-001930572 BQC Member Training & Uniforms 

TM-001930573 BQC Regulations & Policies 

TM-001930574 BQC Regulations & Policies 

TM-001930575 BQC Support, Materials &                                
Reimbursement 

TM-001930576 BQC Courtesy and Protocols 

TM-001930577 Civil Rights Awareness (502319) 

TM-001930578 Ethics Training (502306) 

TM-001930579 Privacy Awareness (810015) 

Training Activities for new Basically Qualified 

All are safe 

Drop Box Folder - Division 16 

   New Member Forms 
Enrollment Documents 

ANSC 7001 Form 

New Procedure Checklist  

ANSC 7001 Procedureð6-1-20 

Application Checklist 

CG Auxiliary Association 

Disclosure and Authorization 

Report 

New Member Answer Exam 

New Member Exam Test 83 

New Member Handbook 



AUXILIARY HUMAN RESOURCES ITEMS 

Submitted by  Doug Armstrong, DCDR 16  

Another new development is the integration of 
key Aux resources in AUXDATA II(AD)2.  As 
soon as new members get access to AD2 all 
key resources are linked in one place. 

Steering clear of AUXLMS.  This has been                               
frustrating for candidates.  For most new                      
members and almost anyone with email 
changes since AUXDATA II (AD2), you may 
find that you are not able to access AUXLMS.  
This is likely because the utility program that 
sweeps member info from AD to AUXLMS 
needs to be restructured to work with AD2, at 
this point there is no ETA for a fix.   

 



On September 25, ADM Eric Jones, CAPT Jeffrey Randall CDR John Briggs, BOSN Haile Browne and all the 
staff at D7 Headquarters in Miami honored D7 Commodore Gary Barth for his accomplishments while serving 
as the District 7 Commodore.   ADM Jones  swore in Commodore Barth as DNACO(e)-LANTE E and RBS.  He 
was ñFrockedò (changing his shoulder boards to reflect his new position) by his wife Terry. 

                    Congratulations  Commodore Barth and thank you for your service. 

 

 



April 1 to September  30, 2020 

Division 7 

Azocar, Carmen 
Blakeslee, Tyler M. 
McPherson, Amy 
OôConnor, Jerry N. 
Schlichting, Sandra 
Witty, Robert 

Jewett, Mary 
Justice, Ronald Jr. 
Lopez, Gwen 
Lopez, Luis 
Miller, Michael       
Rogers, Robert 

Division 2 

Division 5 

Partanen, William Eric 
Schaffer, James 
Stroud, Clayton 
 

Carbera, Carlos   
OôKeeffe, Michael   
Ramirez, Eduardo  
Said, Hesam 

Division 6 

Division 3 

Paverman, Joseph 

Division 4 

Keogh, Robert     
Neve, Jack III                    
Weinstein, Mark E. 
White, Nerissa 

Division 9 

Barnett, Gilbert 
Dwyer, David 
Gabua, Jaime 
Hayes, Daniel 
Kelliher, Michael 
Meyer, Joseph 
Ovren, Dmitriy 
Patel, Surinda 
Saladeen-Patel, Karena 
Salvo, Vincent 
Schwab, Mark 

Division 8 

Albanese, Ronald                   
Bailey, William 
Freudenberg, David 
Pitney, John                              
Rodriguez, Dan                    
Tapp, Zachery                    
Rogers, George 

Day, Ronald Jr.   
Ellis, Haley M.   
Socks, Gregory  
Shuman, James A. 

Division 10 

Division 11 

Emanuels, Spencer  
Frazier, David 
Freire, Kenni 
Freire, Paul Sr. 
Johnson, Ricky 
Lonas, Barry 
Oborn, Michael 

Darling, Luke                  
Hudson, Swinton III  
Jenkins, Joseph IV    

Division 12 

Division 17 

Peterson, Woodrow III 
Ramirez, Nicholas 
Saweress, Romel 

Division 13 

Aldridge, Allan 
Finnin, William Jr. 
Lucero, John                          
Newsholme, Stephen 
Woods, Fiona 

Division 14 

Boswell, Bruce 
Burke, John E., Sr. 
Daigle, Christian   
Katsacos, Constantine 
Singer, Ronald L  

Division 15 

Isham, William            

Swinyard, Michael 

Division 16 

Cayne, Brian  
Hutson, Michael  
Shurr, Brett   



Your long-standing service is acknowledged and appreciated.   

Thank you 

Name    Flotilla    Enrollment Date 

Barry Porter        72    13 November 1959 

Robert Strong        14-8   23 June 1964 

William Benson        44    26 June 1964 

Commodore Henry Pratt      10-11   9 September 1964 

Mary Pratt                    10-11   9 September 1964 

Don Way         13-3   27 November 1967 

Philip Tallon        14-2   30 January 1968 

Judith Davis        14-4   23 April 1968 

Thomas McColough       9-10   3 June 1968   



Takes pleasure in conferring to:                   

Department of Homeland Security 

United States Coast Guard Auxiliary 
In recognition of significant contributions and devoted service to the organization and 

its boating safety programs. 

July 1, to September 30, 2020 

in the 

Member                      Flotilla            Service Year  

Hurley, William  98 46 
Sampson, Claire  15-4 33 
Leary, Kevin  43 32 
Sampson, Joseph  15-4 32 
Dahlgren, Jay  12-1 28 
Lemaire, Roger  44 26 
Pringle, Donald  48 23 
Sanes, Juan  15 23 
Abernethy, Chrisman  51 21 
Ratliff, Mark  10-1 21 
Bozich, Henry J. II  22 20                               
Hancock, Leslie  52 19 
Fickeria, Dominick Jr.  15-8 18 
Beals, Robert  94 17 
Onken, Warren  12-8 17 
Sloan, Ellen  91 17 
Crothers, Allen  12-3 16 
Dubis, Joseph Jr.  93 16                                      
Eccleston, Richard  36 16                             
McGann, William  17-9 16 
Metcalf, Elsie  13-1 16 
Morehouse, David  59 15 
Robinson, Gary L.  17-6 15 
Rogers, Elizabeth  36 15                                 
Rogers, Stephen  36 15 
 



Sunset and evening star  

And one clear call for me!  

And may there be no moaning of the bar,  

When I put out to sea,  

But such a tide as moving seems asleep,  

Too full for sound and foam,  

When that which drew from out the boundless deep  

Turns again home.  

Twilight and evening bell,  

And after that the dark!  

And may there be no sadness of farewell,  

When I embark;  

For tho' from out our bourne of Time and Place  

The flood may bear me far,  

I hope to see my Pilot face to face  

When I have cross®d the bar.  

    By Alfred Lord Tennyson  



A tribute to those who have served and crossed the bar 

 

September 1, 2019 through August 31, 2020 

Ethel Daniel 
Flotilla 41 (Ret) 

Jairo Arauz 
Flotilla 63 

Richard Adams 
Flotilla 56 

Rhonda Appel 
Flotilla 41 (Ret) 

James Beams 
Flotilla 41 

òBunnyó Bilodeau 
Flotilla 81 (Ret) 

Carl Campanella 
Flotilla 15-8 (Ret) 

Edward Cave 
Flotilla 48 

Patricia Cawthorne 
Flotilla 58 

Mary Carbone 
Flotilla 41 (Ret) 

Hazen, Bradshaw 
Flotilla 99 

Ronald Cuneo 
Flotilla 54 

Leo Cordero 
Flotilla 69 

David Daniel 
Flotilla 41 (Ret) 

Philip Depaul 
Flotilla 41 (Ret) 

Kenneth Deonarine 
Flotilla 32 

Alfred Fabrini 
Flotilla 41 (Ret) 

Francis Fitzhenny 
Flotilla 11-10 (Ret) 

Carl Frazier 
Flotilla 58 

Carlos Febres 
Flotilla 17-10  

James Godden 
Flotilla 36 

Eric Glasscott 
Flotilla 10-1 (Ret) 

 

Rachel Glenn 
Flotilla 10-2 

 

Mae Gottheld 
Flotilla 15-8 (Ret) 

 

Inez Gilson                   
Flotilla 15-8 (Ret) 



Anthony Naglieri 
Flotilla 15-8 (Ret) 

Ronald OõConnell 
Flotilla 15-4 

Robert Pape 
 Flotilla 41 (Ret) 

Joseph OõReilly 
Flotilla 75 

Russell Huckler  
Flotilla 72 

John Keller 
Flotilla 13-8 

Robert Iozia 
Flotilla 69 

William Johnson 
Flotilla 41 (Ret) 

Herbert Karbe 
Flotilla 15-8 (Ret) 

Charles Phillips 
Flotilla 22 

Holmes, Kenneth 
Flotilla  69 

Charles Green 
Flotilla 15-8 (Ret) 

Harold Harger 
Flotilla 59 (Ret) 

Scott Harrington 
Flotilla 9-10 (Ret) 

Henry Haske 
Flotilla 41 

Rita Lasser 
Flotilla 38 

Russell Kuenner 
Flotilla 15-8 (Ret) 

Edwin Law 
Flotilla 15-8 (Ret) 

Edward Lehning 
Flotilla 15-8 (Ret) 

William Kiesel 
Flotilla 15-8 (Ret) 

Francis Lentini 
Flotilla 48 

Owen Lovejoy 
Flotilla 15-8 (Ret) 

Jerome Lipps 
Flotilla 96 

Frank Letvinchik 
Flotilla 15-8 (Ret) 

Vallee Lewis 
Flotilla 11-10 

Meredith Luehrs 
Flotilla 94 

Thomas McKee 
Flotilla 34 

Don Myers 
Flotilla 10-10 (Ret) 

Eduardo Lugo_Resto 
Flotilla 15 

Roger Malone 
Flotilla 17-9 


