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A tribute to the following who have taken the position of FSO-HR Officer for the year 2021— a 
thankless position. Thank you all.  

Flotilla # FSO-HR Officer 
Flotilla 

# FSO-HR Officer 
Flotilla 

# FSO-HR Officer 

11 Angel Saldana 65 Joseph Baum 10-11 Randall Phillips 

12 Alberto Feliciano 67 Maritza Moreno 11-1 Kathleen Casey 

13 Efrain Ortiz_Guzman 69 Austin Martin 11-3 Joseph Primosch 

16 Eddie Feliciano_Torres 6-10 Jean Dorcelien 11-6 Thomas Mann 

17 Rafael Chaves_Rios 6-11 Victor Garcia_Barreras 11-9 Joan Jennings 

18 Vanessa Valle_Matos 72 Daniel Helou 11-10 Kristi Mackey 

1-10 Juan Vazquez 74 William Sage 12-1 Robert Young 

1-12 Belkys Cuevas_Aviles 75 Judith Clapp 12-3 John Bradley 

21 Jonathan Pike 77 Gilbert Thomas 12-4 James Nelson 

22 Earl Burns 78 Rollin Shouse 12-6 Dawn Gallapis 

23 Shawn Nixon 79 Michael Massimini 12-8 Ronald Meetze 

25 Larry Cole 7-16 Eleanor Zinner 12-10 Oliver Leimbach  

27 John Sprague_Williams 81 Robert Harvey 13-1 Mark Henslee 

29 Bruce Lindsey 82 James Barnard 13-3 Dale Gittings 

34 Paul Sacks 84 Christopher Leedom 13-8 Dorothy Cain 

36 Robert Litzenberger 86 Robert Spong 14-1 John Herald 

37 Edward Quintela 87 Robert Lindish 14-2 Aimee Evans 

38 Miguel Minervini 91 Gregory Masonick 14-4 Kevin Holbrooks 

39 Ellmore Thorne 92 Bernard O’Grady 14-7 Abelardo Lopez_de_Queralta 

43 Martin Goodwin 93 Richard Kaufman 15-1 Melissa Frank 

45 Juan Paulino 94 Tom Hart 15-3 Maia Jefferson 

48 Walter Franek 95 Douglas Johnson 15-4 George Dooris 

51 Steven Grey 96 Joseph Rickard 15-8 Susan Watkins 

52 Lee Hershfield 98 Carl Moore 16-3 Douglas Armstrong 

54 Shari Forman 99 Robert Curto 17-2 Jules Moquin 

56 Frans Eyberse 9-10 Jeffrey Dedecker 17-6 Faron Pettys 

58 Tom Butler 10-1 Carissa Garnes 17-9 Jack Bergquist 

59 Robert Hess 10-2 George Scuorzo 17-10 Douglas Hone 

61 Ingrid Onate 10-10 Charles Leroux 17-11 Sharon Breece 
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Pat McMenamin   

I would like to take this opportunity to thank everyone throughout the district for your continued 
hard work and dedication during these exceedingly difficult times. Since March of 2020, we have 
overcome so many obstacles to continue our mission of Recreational Boating Safety (RBS) Job One! 
 
Without the innovative thinking of our members, we could not have continued being a force                 
multiplier for the Coast Guard. I cannot say enough about the dedicated members who stepped up 
both as Auxiliarists and individuals to help support the active duty, Auxiliary, and your communities. 
 
From making thousands of masks, to standing gate guard duty, passing out food or school supplies,  
helping home school students, creating and conducting online training, teaching online boating       
safety classes, risk management team coordination training, operations training, multiple member          
training sessions on the new Auxiliary Data system, backfilling in galleys or on ships, flying                      
shipments of vaccine or active duty crews needed to fulfill missions, offering support to our fellow 
members who lost loved ones or suffered financial hardship, I am very proud to say our members 
stepped up BIG TIME! 
 
This is what makes up the Auxiliary, the MEMBERS. Without you, we would not be able to                    
accomplish all that we do, day in and day out. The deck plate is the basis on which everything else is 
built. This is where we first encounter new members and help guide and create a passion for all 
things Auxiliary. This is from where our future leaders will rise and accept new challenges. Yes, the 
basic foundation of the Auxiliary is what make us so. 
 
My challenge to you as we begin to move forward is to maintain our bearing and strive for the                       
excellence in all that we do. Eventually, we will be able to fully function with few restraints, but until 
that time is upon us, we must persevere and move ahead as we lead the way in the Sensational              
Seventh District. Bravo Zulu on a job well done! 



To my shipmates of the Seventh Coast Guard District Auxiliary 

On Friday, 09 April 2021, I will retire from active duty. Before I am relieved of my duties and responsibilities, I want to 
reach out to you one final time as your Director to express my thanks for the inspiring and selfless service you provide to 
the Seventh Coast Guard District.   

It is a time of reflection for me, filled with gratitude and excitement, as Iôm sure many of you can attest to. Looking back, 
I see that many things have changed and yet some remained constant in the 29 years since I started my career in Naval 
Aviation. Compared to then, today's Auxiliary has changed, it is now more important to the readiness of our Coast Guard 
than ever before. The missions and responsibilities have expanded greatly. The men and women of the Auxiliary are 
asked to know more and do more. Today's Auxiliary is inclusive, offering significant opportunities to every person who 
joins. At the same time, some things have not changed; the immense pride, devotion, and willingness to contribute, 
which was so pronounced then, are still flourishing today.   

I am thankful for the opportunity to contribute my service to yours and to that of those who came before us; serving our 
great nation. I credit my successes to my shipmates, staff, mentors, leaders, and of course, my family. Our family                    
members and loved ones are part of the extended Auxiliary family, and enable the work we do. 

I can attest that our Commandant, District Commander and District Commodore have set a solid course and know they 
can count on you, our most precious asset. CDR Navin Griffin is the perfect pick for the unique opportunity to serve as 
your next DIRAUX. He brings experience, enthusiasm, and determination with him and he is excited to be a part of the 
District Commanderôs leadership team, serving the needs of the Auxiliary. 

In the future, I see the Auxiliary continuing to grow and adapt in order to stay responsive and relevant. I know each of 
you will continue to accomplish remarkable things, and I am certain that you will support and guide the next generation 
of Auxiliarists who will add their service to ours.  

Again, thank you so much for the opportunity to be a part of your U.S. Coast Guard Auxiliary. Keep up the good work! 

 

                   With sincere appreciation, 
J. W. Briggs 

Commander, U.S. Coast Guard 
Director of Auxiliary 

Seventh Coast Guard District 

Thank you for your service. 

Any photos displayed in this publication that appear to violate Auxiliary or 
CDC guidelines for COVID 19 precautions are photos taken prior to March 
2020. You can simplify it by any photo with (taken prior to March 2020) 



Tom Bamford DDC-L  

Directorate Chief 

Angela Pomaro DSO-HR            

Human Resources Department 

Gil Thomas, ADSO-HR              

HR Corner 

Mark Crary, ADSO-HR 

Special Projects 



Joe Rickard—SO-HR                                                              

Division 9—(Fort Myers Beach, 

North Port,  Naples, Franklin 

Lock, Marco Island, Wiggins 

Pass, Charlotte Harbor, Cape 

Haze, Ft. Myers & Cape Coral)       

 Sharon Breece, SO-HR                                                                    

Division 17— (South Brevard,                    

Central Brevard, North Brevard, 

Osceola, Winter Park) 

Valerie Williams, SO-HR                                              

Division 2—(Georgia (Augusta, 

Marietta, Northeast Georgia, 

Hartwell, Central Georgia Lakes, 

Lake Lanier) 

Vanessa Valle-Matos, SO-HR                                              

Division 1—Entire Puerto Rico 

Ellmore Thorne, SO-HR                        

Division 3— (Ft. Lauderdale,   

Pompano Beach, Boca Raton, 

Lighthouse Point, Plantation,               

Dania Beach) 

Dan Helou, SO-HR                                                                 

Division 7— (St. Petersburg, 

Brandon, Apollo Beach, Polk 

County St. Pete Beach, Tampa,       

Gulfport)   

 Sean Hart, DCDR                                                                 

Division 5— (The Palm Beaches, 

Jupiter, Delray-Boynton Beach, 

Vero Teach/Sebastian, Ft. Pierce)                                                                    

Ellmore Thorne, SO-HR                                                       

Division 4— (Lake County,               

Dayton Beach, Sanford, New 

Smyrna)   

Marcelo Freire, DCDR                                                                 

Division 6— (Homestead,             

Coconut Grove, Miami South,  

Coral Gables, Opalocka, North 

Bay, Miami)    

 Jim Barnard—SO-HR                                                      

Division 8— (Manatee, Longboard 

Key, Sarasota, Venice, Englewood) 

Chris Poulos, SO-HR                                                            

Division 10— ( Port Royal Sound, 

Savannah,  St. Simons Island,        

Hilton Head/Bluffton)     

Tim Dolan, SO-HR                                                                    

Division 11— (Clearwater,                 

Madeira Beach, New Port  Richey, 

Hudson, Tarpon Springs,                      

Dunedin) 

Jim Nelson, SO-HR                                                                    

Division 12— (Inland Sea Lake 

Marion, Lake Murray, Central 

Grand Strand, East Cooper, 

Charleston, Georgetown) 

Jim Matthews— SO-HR                                                                    

Division 13— (Key West,                  

Marathon, Big Pine Key, Ocean 

Reef, Upper Keys) 

John Herald— SO-HR                                                                    

Division 14— (Amelia Island,              

Arlington, Jacksonville Beach;, St. 

Augustine, Jacksonville) 

                                                                      

Melissa Frank  - SO-HR                                                                    

Division 15— (Crystal River, Ocala, 

Homosassa, Hernando Beach) 

                                                                         

Doug Armstrong , DCDR                                                                    

Division 16— (St. John 



Angela Pomaro, DSO-HR  

Jim Stone, DDC-L 

Directorate Chief 

A special thanks is extended to the following Officers for their dedication and service to the-

District 7 Human Resources Department. It has been a pleasure working with all of you. 

Good luck in your future endeavors 

Ken Aldridge  
Division 11 

Andy Render 
Division 15  

Ute Kegel                
Division 8  

Tom Hart                    
Division 9  

Tom Butler 
Division 5  

Jeff Barnes,                   
DCDR-Division 3  

Stephen Wyatt    
Division 4 

Bill Parks                
Division 2  

Mark Barros, 
DCDR- Division 6  



  

Marcello Freire                  

Division 6 

Jim Barnard                           

Division 8 
Joe Rickard  

Division 9 

Tim Dolan                       

Division 11 
Jim Matthews                        

Division 13 
Melissa Franks                      

Division 15 

Valerie Williams   

Division 2 
Sean Hart                                 

Division 5 

Ellmore Thorne              

Division 3 
Walter Franek     

Division 4 



We can only wish these were urban legends, but theyôre true: the guy who joined the US Coast Guard Auxiliary with the 
desire to become a rescue swimmer (we donôt go in the water). Or the gentleman who couldnôt wait to strap on a firearm 
and participate in a drug bust (we donôt do this either).  

The best and most satisfied Auxiliarists, I believe, are those who join with a clear understanding of what the Auxiliary 
does, what it takes to become one of us, and who we, the local group, are. And we could do with more members.                   
According to one local source, the overall national membership has fallen from 33,000 members in 2005 to 23,900 now. 
Our local flotilla is no different, recently shrinking from 63 to 56 members. The restrictions on our activities from the 
pandemic, along with an aging membership, a long and sometimes tedious onboarding process, and an unsteady                 
economy, have made current recruitment and retention difficult, but not impossible. With a potential COVID-19                   
solution fast approaching, we should all prepare to be fine, visible examples of Auxiliarists, poised to recruit worthy           
candidates who will have many role options and activities once more available.  

As a manager of different teams during most of my career, I always told my team when someone left that they, not me, 
are the best ones to find a replacement. I encouraged them to do this because who better could assess candidates for fit 
than the people with whom they would be working. For that reason, it only makes sense that flotilla members should be 
constantly on the lookout for potential new flotilla members with whom they would want to work and accomplish good 
things for the community of boaters. This makes everyone in the flotilla a recruiter.  

Here are a few bullet points to have in mind when talking to potential candidates, so they wonôt join our group, only to 
have their metaphorical hearts broken later by the reality of a mismatch between them and who we are and what we  
really do.  

Å First and foremost, find out why the candidate wants to join our flotilla.  

Å Explain that as the educational arm of the US Coast Guard, our primary mission is educating the public through              
Boating Safety Courses (whereupon successful completion, we issue formal individual boating safety cards), the               
Recreational Boating Safety Visitation Program to partner with boating supply merchants, and annual Vessel Safety 
Checks (with boat stickers indicating a successful inspection). We also participate in a variety of supportive roles for the 
US Coast Guard from cooking meals on ships to search and rescue, radio backup, and even standing watch on US Coast 
Guard vessels.  

Å Be sure that a candidate understands that we are not a boating club or law enforcement agency but have a military                   
orientation.  

Å As a military-oriented organization, we especially need to assess candidates for a good fit. In the past, we looked for 
boating enthusiasts or former military personnel who wanted to fulfill their sense of patriotism through an                     
organization, such as the Auxiliary. We still do.  

Å On the other hand, we are happy to include educators, clergy, tech people, people with and without boats or boating 
knowledge, and so many others.  

Å Because we cannot discipline or order candidates or members to comply with our standards and regimens, finding 
people who understand that being in an organization comes with responsibilities that can be a challenge. For example, 
someone who wears the wrong shoes, who doesnôt wear their cover at the right time, who wears only part of the                      
uniform or wears it incorrectly, or who just doesnôt care reflects badly not only on the Auxiliary but the US Coast Guard.  

Å We tend to be protective of the dignity of the uniform and our behavior. So, candidates need to understand that                
compliance with military standards is not just an option or to be taken lightly. That said, we have a great sense of                    
fellowship, so again, we look for a good fit upfront between a candidate and our flotilla.  

Å Candidates need a certain degree of cyber sophistication because they must complete online courses to satisfy basic 
qualifications and to learn our standard organizational practices, the way we do things.  

Å People seeking to join the Auxiliary must qualify for a military ID with the federal government. If candidates have law 
violations in their closet, they need to be upfront about them. Many can be resolved, some not.  

Å We are a voluntary organization whose members are responsible for buying their uniforms and paying annual dues.  

Å For the time being the Auxiliary operates differently because of COVID-19, which restricts its defining activities, such 
as staffing our booth at the annual boat show, conducting program visits, or performing vessel safety checks (although 
we are doing some of these safely with proper precautions), while shifting meetings and educational sessions that are 
usually live to an online environment.  

Itôs only a matter of time before the leadership allows our flotilla to resume activities closer to what they were before. 
However, one thing will not change ï the importance of managing the fit and the expectations of interested candidates 
and the flotilla membership. In my case, I introduced one of my friends, who was a boater, to the flotilla. The fit was so 
good that both he and I have become closer as friends, and this year, our interest in the flotilla rose to the level where we 
are both being sworn in as staff officers. This is something that would not have happened if our expectations were not 
realistic and our fellowship with fellow Auxiliarists in the flotilla and each other were not spot on.  

By Robert Hess Jr., FSO-HR 
Taken from Crossroads Currents, Flotilla 59  



Auxiliarists Thrive Through the Pandemic 
By Robert Hess Jr., FSO-HR 
Taken from Crossroads Currents, 
Flotilla 59  

Experienced Auxiliarist Charlie is despondent, having a bad pandemic year. He canôt attend live               
Auxiliary meetings, he misses the fellowship of fellow Auxiliarists, and his world has been reduced to a computer screen, 
aimed at him like the barrel of a loaded cannon. On the other hand, Debbie, new to the flotilla, has found an exhilarating 
fresh world beyond the restrictions of COVID precautions. Sheôs zipping through qualifying tests, credentialing right and 
left, and firmly focused on acquiring Operational Auxiliarist (AUXOP) status, something she never thought to achieve.  

What does it take to diminish the US Coast Guard Auxiliary? Certainly not a pandemic. While COVID-19 has dampened 
the activities of some flotillas, for many, the virus has simply shifted the energy. One commonality among flotillas is a 
renewed and more emphatic online focus:  

Online Gatherings: Auxiliarists have either learned new skills or tapped into old ones from their day jobs to engage 
with each other via online meeting programs. They join people who never even used online video calls to become experts 
at using webinar platforms such as Zoom, GoToMeeting, or WebEx to participate in monthly flotilla staff and member 
meetings, clicking on and off mute, reporting off, and conducting side chats, in uniform, of course, from the waist up.  

Online Profiles and Reporting: The USCG information system, AUXDATA ll, introduced in 2020, couldnôt have 
found better timing to enter Auxiliaristsô lives. The current pandemic has pushed members into this online system for 
conducting member activities, personnel training tasks, current qualification status, and more. AUXDATA ll has been 
evolving so quickly that the program you knew even a few months ago is much faster, friendlier, and easier to use. So, go 
in often and explore, familiarizing yourself with its new features and processes, knowing that we as a group are                     
non-negotiably evolving into a paperless organization. And in our flotilla, we are lucky enough to have Sheryl OôNeil, 
Division Staff Officer-Information Systems (SO-IS), who is an expert, available, and constantly generating new                   
workshops and procedures with clear instructions and photos to guide you through whatever it is you need to do, like 
updating personal information, logging in your volunteer hours, and tracking and fulfilling educational requirements.  

Basic Qualification Renewals: Speaking of educational mandates, Auxiliarists need to renew five basic core courses 
(Workforce Resilience, Security Education and Training, Privacy Awareness, Sexual Harassment Prevention Course, and 
Civil Rights Awareness) every five years. So, while youôre in AUXDATA ll the pandemic restrictions downtime has               
afforded us more opportunities for staying current in our education. Find out if you are due renewal by going to the 
AUXDATA II home page and click on Members (one of the options across the top of the page) and search for yourself, 
and then click on your name. Click on Related and then click on the word Competencies and under Competency Type, 
there is a Type labeled AUXCT ï CORE TRAINING with your last Status Assigned Date that indicates if you are still            
current within the five-year window. By clicking on the corresponding MC code on the right column, individual                           
required courses display as Tasks. Click on View All at the very right side of the screen to see the individual dates for 
when you last took these courses.  

Operational Auxiliarist (AUXOP): Because in-person learning is currently paused, the Auxiliary has granted             
members unprecedented opportunities for self-paced, self-testing online learning, including taking the 
courses necessary for achieving operational status. The Operational Auxiliarist Program (AUXOP)                   
sometimes referred to as the ñPh.D.ò of the Auxiliary, is an advanced training program available to                       
members of the Auxiliary who wish to increase their practical relevance to CG missions, and better assist 
the CG to fulfill needed skill sets. The three required courses are the Auxiliary Weather Specialty Course 
(AUXWEA), the Auxiliary Seamanship Specialty Course (AUXSEA), and the Auxiliary Communications 
Specialty Course (AUXCOM). Additionally, a leadership course and three elective courses round out the 

required curricula. Because the online tests are not proctored and can be retaken repeatedly, the bar for passing has 
been raised to a 90%. Nevertheless, this is a once-in-a-lifetime opportunity, and many Auxiliarists are taking advantage 
of this occasion to earn the AUXOP device before the requirements are returned to the classroom and proctored live 
tests.  

Auxiliarists will slowly emerge from the pandemic cloud to interact with the public. On an individual basis with strict 
guidelines, Auxiliarists can now complete Vessel Safety Checks and Program Visits. By example and advocacy, we are 
under advisement to social distance ourselves, and use personal protective equipment (PPE), that is, to wear gloves (for 
now) and exercise proper handwashing, and mask (solid black or blue) when interacting with the public. Some of us are 
double masking with usual paper or N95/KN95 masks covered with the appropriately colored cloth mask.  

We can expect many Auxiliarists to become vaccinated in the next few months. As more and more people in the                 
community are immunized, standards for interacting with others may change, although health experts expect that social 
distancing and the use of PPE will remain the same. As the community at large becomes more inoculated, herd                     
immunity may be achieved in the distant future.  

As this pandemic becomes endemic, that is, as the COVID-19 virus becomes a part of everyday life, opportunities for 
Auxiliarists to resume suspended activities, such as live crew training, will reappear. Most of us will have a change to be 
like Debbie, not Charlie. 



Taken from Crossword Currents, 
Flotilla 59 

Daniel Dilorenzo was born in Brooklyn, New York. There were eight family members on his motherôs side and fourteen 
on his fatherôs side, so Danny had lots of aunts, uncles, and cousins. He grew up in New Jersey near Union City, right 
across the George Washington Bridge from Manhattan. In 1968, a year before graduating high school, Danny enlisted in 
the Marine Corps for a four-year hitch. Because the recruiter made a mistake on his paperwork, he was told he only had 
to do three years. When he went to the FBI Building in Newark for the swearing-in process, the Sergeant was                     
separating the new recruits into categories. When the Sergeant got to Danny he shouted, ñDilorenzo, two years?ò Danny 
dutifully replied, ñYes sir.ò And thatôs how Danny Dilarenzo enlisted for a two-year hitch in the United States Marine 
Corps.  
 
After boot camp at Parris Island, he shipped out to Vietnam. He has never talked about his time in-country to anyone, 
ever. He did, however, say, ñIôve seen things there that still get to me today. I used to dream about it in the beginning 
when I got out of the service and back home.ò  
 
Danny used to ride a motorcycle and he loved ógetting his head in the windô. One day a crazy motorist targeted Danny on 
his bike. He had to lay his motorcycle over on the side of the road to get away. He nearly got back on to go after this guy, 
but his better angels prevailed. Danny traded his motorcycle in for a boat. His wife reminded Danny that he canôt swim. 
They both laughed over that detail. She mentioned she had seen an ad in the papers for a safe boating class at the high 
school in Secaucus. He went down and took this four-week course and was amazed at how much he didnôt know. The 
USCG Auxiliary was giving this public education class, and when Danny passed it the instructors went to work recruiting 
him. He joined Flotilla 10-2, Secaucus, New Jersey in 1992.  
 
After two years the flotilla leadership asked Danny to run for Flotilla Vice Commander (VFC). He told them he didnôt 
know what a VFC does, and they replied, ñDonôt worry about that, weôll help you.ò So, he was elected VFC, but in six  
months, the flotilla commander moved out of the area. Someone said, ñTag, youôre it. You are the new flotilla                             
commander.ò Danny told him that he wasnôt sure what would be expected of him as the flotilla commander, and the guy 
said, ñDonôt worry about it, weôll help.ò That seemed to be a running theme with the Auxiliary, ñIf you need help, we will 
be there for you.ò  
 
ñThe first six months as the flotilla commander were rough. It was all paperwork with no computers, no fax machines, 
and no cell phones. Everything went out via US Postal Service, and we had to get stamps from the Flotilla Staff Officer-
Materials.ò  
 
Danny moved to Florida in 2008 and went to Sand Sprit Park to check 
out the Auxiliary there. Diane Riggan was flotilla commander at that 
time, and she welcomed him into the fold. He was boat crew qualified 
and went on patrols with Owen Fleischhacker on every mission.              
Danny is a vessel examiner and an instructor.  
 
Dilorenzo got permission to rebuild and refit Coastie the Safety Boat, 
the USCG tugboat for Public Affairs events. He would transport    
Coastie to events, boat shows, and to other flotillas in the division. 
Danny Dilorenzo is an honored member of Flotilla 59  

Danny Dilorenzo operates the newly rebuilt 
COASTIE for the kids at the Stuart Boat Show in 
2015 (Archive photo by Bill Gelpke, 2015).  



 

 

Below is information on the development of the United States Coast 
Guard Auxiliaryôs ñCoastie The Safety Boatò Youth Education, Boating 
and Water Safety Program. These excerpts are from an article written by 
Coastieôs Dad, Mike Robeano. 
                                                                                                                
Coastie was created after observing a similar robot called PC, which 
stands for Police Car. Our United States Coast Guard Auxiliary (USCG 
Aux) Flotilla was participating in a "Safety Day" event at a local                     
shopping center when we had the opportunity to observe PC. I was most 
impressed by the way the children were drawn to this little            remote 
control robotic cartoon character. It was at this moment that the idea of 
Coastie was created and I went right to work trying to find a source of 
funding to acquire a robotic boat. I contacted the                  manufacturer, 
Robotronics, and to my amazement, found they had such a product; a 
robotic boat called "BOBBY" The Boat! I negotiated with the manufactur-
er to test a demo unit for evaluation in schools and public affairs events. 
They were able to supply a unit and the first Coastie was born.                                                         
 
Coastie was acquired through an $8,616.00 grant from the Ohio             
Department of Natural Resources (ODNR), Division of Watercraft.              
However, while waiting for the grant to be approved, we continued our 
efforts to test the concept by visiting  elementary schools and putting on 
Boating and Water Safety presentations with the demo robot. The current 
cost of a fully outfitted Coastie is about $9,50.00 depending on options.  
 
Our first Public Affairs event was a major local Boat Show where Coast-
ie's positive impact on public interaction and teaching Boating and Water 
Safety to children made the event an incredible success. Without ques-
tion, both the USCG Aux and ODNR, Division of                    Watercraft 
are dedicating their "Team Education" efforts to Boating Safety by using 
Coastie to instruct in concert with other local agencies. 
 
Coastie is an animated robotic cartoon character in appearance, and is 
very mobile. He has navigation and searchlights, a rotating beacon, a si-
ren, an air horn, and eyes and eyelids that move meaningfully. He talks, plays music, and interacts with the instructor 
and the children during the presentation. He even has a bilge pump that pumps water like a real boat; that always brings 
smiles and laughter to all when used. Coastie also has his own built in squirt gun that the kids just love. Coastie is 44 
inches long, 30 inches wide, 45 inches tall and weighs about 120 lb., quite a bit larger than most would imagine. He is 
painted bright blue and has decals promoting Boating and Water Safety from many boating safety organizations. He flies 
five colorful flags: the United States Ensign, Coast Guard Operational Flag, Coast Guard Auxiliary Ensign, and the Flag of 
the State of Ohio, along with a Flag denoting boating safety on one side and water safety on the other. He has his  
own infrared remove CD player to improved his music selection capability.                                                   
 
Coastie TrainingðCoastie Training is mandatory for an operator to use ñCoastieò at boat shows, parades, or your PA 
events.  Coastie should be used with a minimum of two Auxiliarists; the ñhandlerò is responsible for Coastieôs movements 
and is Coastieôs voice through a 2-way radio link, the second Auxiliarist is out in front of the audience to convey the   
boating safety message. The use and impact of Coastie is limited only by the creativity and ability of the instructor/
handler team. Anyone desiring to schedule the use of Coastie is required to attend a Coastie training session and become 
fully qualified to operate this machine. Training consists of a full day of use and care instructions of Coastie along with 
actual ñhands onò options. Members who successfully complete the Coastie training program will receive a certificate 
authorizing them the use of Coastie and be added to the District Coastie  Authorized Operators list. 
 
Further information can be found in the A-Directorate Public Affairs website. 
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http://wow.uscgaux.info/content.php?unit=A-DEPT&category=coastie


Submitted by  Valerie Williams,   
SO-HR—Division 2 

Being an SO-HR Officer 

Although I have been in this position only a short time (since January) we are making progress in                

Division 2. Our membership has grown since 1/1/21 from 240 members to 249 as of 3/22/21. Although a 

net gain of 9 is not a huge amount it is a step forward, particularly, in light of limited Public Affairs (PA) 

contacts due to COVID restrictions. Spring arrival is before us and many of our flotillas are busy planning 

events for National Safe Boating Week at the end of May. This year should be promising for recruitment 

of new members as we are able bit by bit get back into public contact events. Our community members 

are eager to get back outdoors to seek opportunities for activities. Through our various outreach pro-

grams, we look forward to meeting potential new members of the US Coast Guard Auxiliary. 

 

As many of you know the E-Responder Report I received in January was basically a clean-up list as it was 

last operational in September 2020. Division 2 had 35 names outstanding. Based on the hard work done 

by Flotilla Staff Officer-Information Services (FSO-IS) to procure applications along with eliminating peo-

ple that were no longer interested in pursing membership our list now contains four names. 

 

I look forward to working with our members in the HR branch. Since 2017 I have been an FSO-IS and 
have faced many interesting and challenging projects. The implementation of AUXDATA II has been quite 
an adventure for all of us on many levels however our IS team has done an amazing job in the past year to 
facilitate its use. Many of our members are now enjoying the benefits of the information that is now                
available in our new system. In looking ahead to the challenges and learning opportunities involved with 
the HR job I am enthusiastic to extend my efforts in this area. With the lifting of COVID restrictions it is 
anticipated that 2021 will be a good year for HR.  

X 

    X 

    X 



Submitted by  Karen Miller,—Division 
11 Clearwater Public Education 

Proving the Unprovable or Substantiating a Negative 

While reading the District 7 publication, Breeze, last year I was especially struck by the article that                
Martin Goodwin, District Captain North, had written. In that article, while he was driving to the boat 
ramp, he mused about the role and effectiveness of the CG Auxiliary in the entire Recreational Boating 
Safety (RBS) mission. His general thinking and conclusions about proving a negative when you donôt 
have to save someone on the water because you educated them inspired me to write the following which 
I submitted to a local newspaper. This article was published and led to six of the 19 students attending 
our March 2021 Boat America class to cite the article in the newspaper inspired them to take our course. 
I hope it helps you add one more tool in your marketing plan to drive students to your classes.  
 
How does one determine the influence the Coast Guard Auxiliary has in terms of preventing boating   
accidents and saving lives? Is this even provable? Probably not in ñnormal times.ò How can you figure 
how many lives were saved because a boater has the CG Auxiliary inspect their boat with a free vessel 
safety check and sharing of the educational exchange between the boater and the Auxiliarist? How can 
one calculate how many lives were saved because a boater or would-be boater attended a Safe Boating 
Class offered by the CG Auxiliary? 
 
We all know that proving a negative is difficult and usually impossible. Attempting to determine how 
oneôs actions influence something that didnôt happen, such as a boating accident, because of Safe Boating 
Classes or Vessel Safety Checks is not unlike trying to validate a negative.  
 
However, COVID-19 and the subsequent CG Auxiliary stand-down have actually provided the                    
opportunity to do just that. The virus had one ñpositiveò outcome: it let us see what happens when the 
CG Auxiliary canôt offer classes or inspect recreational boats. We saw what happens when the positive 
influence of the boating safety education is no longer available ï it proves the negative. 
 
Unfortunately, the year 2020, has yielded more boating accidents and a higher number of boaters not 
wearing life jackets. Yes, there are probably numerous clarifying factors that would explain some of these 
results. However, the obvious conclusion is that boating safety suffers when the CG Auxiliary is                    
prohibited from performing their missions. The accidents and low life jacket wear show that CG                     
Auxiliary boating safety efforts are significant and have a measurable effect on boating safety.  
 
There is a light at the end of this proverbial tunnel: the Coast Guard, the National Association of State 
Boating Law Administrators (NASBLA) and the individual states all have a stake in keeping the local  
waters safer. They recognize that classes and vessel examinations are significant factors as preventive 
Search and Rescue. As a result, these entities have now modified the Coast Guard Auxiliary stand-down 
order and encourage the Auxiliary to teach virtual, online classes and conduct vessel safety checks in a 
one-on-one environment with proper PPE. 
 
[The balance of my published article was our class schedule, how to contact us, and a stock statement 
about what the CG Auxiliary is] 

 



Submitted by  Jim Matthews,   
SO-HR—Division 13 

Robert Carew—Aircraft Commander 

The Marathon Flotilla AUXAIR Program 13-02 is lead by Aircraft Commander Robert Carew and is an important            

auxiliary asset for Sector Key West and Air Station Miami. Marathon AUXAIR conducts weekly missions and training 

over a beautiful and at times challenging Area of Responsibility (AOR) from Marquesas (Key West) to Ocean Reef. Mis-

sions are based from the Marathon Airport General Aviation Facility which is also a great recruiting location for new 

members.  Bob is not only an outstanding program leader but also our #1  recruiter.   

Robert Carew, Aircraft Commander                        
Stephen NewsholmeðNew Member 
Edward CookðAircraft Commander 

Aircraft Commander Robert Carew Auxiliary Air Facility 



Larry Berman, DSO-IS Officer, 
Division 15 

Submitted by Linda Jones, 
DCDR, Division 15 

Crystal River, FL - In times of crises, some people thrive while others sit back and worry. Larry Berman is 
one of those auxiliary members who rose to the occasion during the COVID-19 crisis going above and 
beyond his role as Staff Officer-Information Services for Flotilla 15-1 of Crystal River, FL.   
 
While serving as Division Staff Officer-Information Services, of Division 15, Seventh Coast Guard District 
Auxiliary, Berman exhibited leadership and expert technical skills and expertise while guiding 147                
division members through a new and constantly changing computer reporting system. He actively                                   
promoted the Seventh District Auxiliary new AUXDATA II program and worked closely with the division 
members to provide numerous training opportunities for everyone in the division. Berman also reached 
out and offered help to other divisions.   
 
He developed 11 instructional Power point presentations which were posted on the division website. He 
did not stop there, however, he continued to fine-tune the information posted on the website and logged 
over 213 hours providing 23 virtual trainings for the Division Commander, Division Vice Commander, 
Flotilla Staff Officers, and one-on-one virtual training with individual Flotilla Staff Officers as needed. 
 
Although the Auxiliary was in ñstand-downò status for marine patrols, Berman (who is a coxswain) began 
developing instructional information for coxswains on how to use the AUXDATA II program to input       
patrol specifics.   
 
At election time, Berman again chose to step up and take on more duties, in addition to his flotilla,                       
division, and district roles, by running for Flotilla Commander of his flotilla for 2021.   
 
You would think that with all those duties he would not have time for anything else, but you would be 
wrong. Berman also volunteers his time in the Citrus County Sheriffôs office 2-5 days a week. 
 
Famous actor Denzel Washington once said, ñAt the end of the day itôs not about what you have or even 
what youôve accomplished. Itôs about who youôve lifted up, who youôve made better. Itôs about what youôve 
given back.ò For Larry Berman, sitting back and worrying is not an option. He chooses to help others and 
give back to help us stay Semper Paratus.   



January 1 to March 31, 2021 Division 9 

Esteva, Alexander 
Find, Leslie 
Furman, Zachary              
Huddleston, Peggy 
Igoe, Patrick 
Jorgensen, Bruce 
Martinez, David 
Martinez, Paula 
Miller, Mark 
Perrotti, William 
Wolin, Ivan 

Concordia, Corinne 
Constantin, Laura 
Gish, Ross 
Infante, Oscar 
Saunders, Michael      
Stone, Martha 
Wilson, Stephen 

Division 2 

Division 5 

Fowler, Dawn 
Gillenwater, John 
Glover, Matthew 
Picornell, Francisco 
Picornell, Patricia 
Rech, Paul 
Max Young 

Division 3 

Fischer, Jonathan 
Kamrad, Kurt 
Oliver, Stuart 
Suarez, Saul 
Zucker, Steven 

Division 4 

Gygi, Andrew Jr. 
Lind, Jeffrey 
Wood, George 

Division 8 

Acosta, Maria             
Crocker, Justin                 
McGinty, William     
Mladenov-will, Silvia 

Division 7 

Corbett, Shane 
Humphrey, George 
Keirn, Randy 

Baum, Ethen 
Bricks, Ludovic 
Reis, Ronald 
Ryder, Aidan 
Sidi, Roberto 
Skoglund, Julianna 
St. Clair, Neil 
Starikova, Evgenia 
Walz-Rocha, Klauber 

Division 6 

Division 1 

Salinas Mori, Oscar 

Division 11 

Lue, Maureen       
Malley, Wendy 
Sugg, Christopher 
Walker, Skylor 

Goimta, Lailen                            
Lum Cheong, Gary  

Alesch, Theodore  
Brown, Nancy       

Division 12 

Division 13 

Pilon, Mathew                      
Pilon, Pricilla    

Division 14 

Division 16 

Ridgeway, David 

Horsting, Douglas 
Lowery, Eugene 
Nail, Thomas          
Pesicka, Joshua    
Young, Adam 

Division 10 

Division 15 

Konetsky, Chad 

Division 17 

Balcherski, William   
Bruegeman, Stefan  
Carrera, Maria     
Creighton, Benjamin 
Garey, Bryan 
Kuers, Karen 
Mason, Gary 
Velez-Pagan, Jean 
Weisberg, David 



Your long-standing service is acknowledged and appreciated.   

Thank you 

Name    Flotilla    Enrollment Date 

Barry Porter          72    13 November 1959 

Robert Strong          14-8   23 June 1964 

William Benson          44   26 June 1964                             

Commodore Henry Pratt        10-11                              9 September 1964 

Mary Pratt (deceased)                    10-11   9 September 1964 

Philip Tallon          14-2   30 January 1968 

Judith Davis          14-4    23 April 1968 

Thomas McColough          9-10    3 June 1968   



Takes pleasure in conferring to:                   

Department of Homeland Security 

United States Coast Guard Auxiliary 

In recognition of significant contributions and devoted service to the organization and 
its boating safety programs. 

January 1, to March 31, 2021 

in the 

Members                      Flotillas            Service Years  

Farrell, Charles  16-3 27                              
Painter, Brett  69 21                        
Abrams, Jerry  17-6 20                
Dumont, Arleene  11 18 
Giordanobirtz, Patricia  27 17 
Emken, Jimmy  17-6 16                               
Carter, Margaret  13-2 15 



Henry and Mary Pratt have spent more time volunteering in the U.S. Coast Guard Auxiliary than most people have 
spent in their paid careers. 
 
For 50 years, the Hilton Head Island couple have assisted local flotillas and held nationwide leadership roles. In fact, 
Henry Pratt served as Commodore for two years.    
                                                                                                                                                                                                                                                             
The Pratts were recently honored for their half-century of service by Flotilla 10-11, the local Hilton Head Auxiliary 
unit.  Their personal boats participated in many rescues and trained others to help save lives. 
 
The Pratts, sweethearts at Emory & Henry College, married in 1963. They joined the Auxiliary in September 1964 at 
age 24 after being recruited during a boating course in Washington, D.C. Henry rose through the elected ranks after 
that, and in 1989, he was named National Commodore, in charge of 34,000-plus members. The nonpaid position took 
the Pratts around the country to meet with Auxiliary flotillas. Mary worked as an administrative assistant for the  
auxiliary's elected officials, including her husband. 
 
Since moving to Hilton Head in 1991, Henry has been Director of Operations (sic) and Mary the Materials Officer for 
the  local flotilla. They participate in training the auxiliary conducts (sic) with Coast Guard Air Station Savannah each 
week,                performed boat inspections and taught educational sessions about boater safety. 
 
Henry was one of the first Coast Guard officials on the scene for the Air Florida Flight 90 crash in Washington in 1982. 
When he heard the news on his radio scanner, he called the auxiliary director in Baltimore, who hadn't yet heard 
about the crash. The two worked the first few days at the crash site coordinating the Coast Guard response, using a 
radio and antenna from Henry's car.   
 
When the 1984 Summer Olympics used the Navy-Marine Corps Memorial Stadium in Annapolis, Md., for soccer                
matches, the Pratts' 19-foot Boston Whaler was pressed into service as a search-and-rescue boat while the Coast 
Guard's boats were on patrols. Henry and another Auxiliary member helped put out a battery fire on a disabled boat, 
using the faster private boat to arrive long before the Coast Guard. 
 
In 1986, the Pratts were in New York for the reopening of the Statue of Liberty, to oversee the largest flotilla of tall 
ships in history. But the night before the celebration, they were alerted to a missing child in the area. They and other 
Auxiliary members spent all night searching for the child, who was eventually found. Worn out from the search, the 
Pratts fell asleep on their boat and awoke to find they had missed the entire flotilla's passage. 
 
The couple, both golf enthusiasts, began vacationing on Hilton Head in the 1970s. They bought property on the island 
in the 1980s and attended Auxiliary meetings whenever they were in town. The couple relocated to Hilton Head                    
permanently in 1991 from Arlington, Va., after Henry had spent a career in bank branch management.  
 
While the Pratts have seen plenty of action over the years, some of their best memories are the quiet ones on the water 
with their son Skip, Mary said. The family often headed out for twilight safety patrols when Skip was about 10 years 
old, something that would no longer be allowed under current regulations, Mary said. 
 
What legacy! 
 
Mary Pratt passed away on March 19 after a brave battle with cancer.  She will be sorely missed by all. 

Matt McNab at twitter.com/IPBG_Matt. 

http://www.twitter.com/IPBG_Matt


Sunset and evening star                                                                                 

And one clear call for me!                                                              

And may there be no moaning of the bar,                                                                                      

      When I put out to sea,                                                         

But such a tide as moving seems asleep,                                   

Too full for sound and foam, 

When that which drew from out the  boundless deep                        

Twilight and evening bell, 

And after that the dark!                                                                   

And may there be no sadness of farewell, 

When I embark;                                                                                                               

For tho' from out our bourne of Time and Place 

The flood may bear me far, 

I hope to see my Pilot face to face 

When I have crossed the bar.  

By Alfred Lord Tennyson 

Mahlon Pickering  
Flotilla 16-3                                                                                                                                                                                                                                                

Richard Puglio 
Flotilla 17-9 

 Nina Griffiths             
Flotilla 13-8 

Noble Staples                                      

Flotilla 14-2-(Chaplain)        
 William Leydig             

Flotilla 13-4 
Richard Roberts                                                     

Flotilla 15-2-(Retired)    

Elizabeth Greenhouse       
Flotilla 34  

Walter Wagner                                                        
Flotilla 75-(Retired)  

Hugo Freudenthal    
Flotilla   11-1 

 Mary  Pratt                                                      
Flotilla 10-11 

 Jorge Bartra-Carreno Sr.            
Flotilla 29 

Heath Schneider                      
Flotilla 11-10 

 John  Murphy                                                      

Flotilla 12-10-(Retired)  
James Dawson 

Flotilla 13-4 
Kenneth Dewey                          

Flotilla 13-4 

Robert Cowley 
Flotilla 12-8 



By Nicole Bertrand,                         
My CG Staff     

Lt j.g. Lara Dallman-Weiss (left) and Lt j.g. Nicole 
"Nikki" Barnes (right at the tiller) members at U.S. 
Coast Guard Sector Miami, train for the USA Women's 
470 Summer Olympics March 1, 2020, Miami, Fl. 
Dallman-Weiss and Barnes have trained very hard to 
become USA Women's 470 Contenders. (U.S. Coast 
Guard courtesy photo)  

 

 

 

 

 

 ñThis whole campaign from a Coast Guard perspective 
has been about balance,ò said Barnes about balancing 
work at Sector Miami and competitive sailing. 
ñWhenever I had an opportunity to work on [incident 
management] qualifications, I would work on them. I 
made sure to let my command know when I would 
need time to really focus on my training and they 
helped me a lot to make sure I was being supported 
while I was at Sector and when I was away training.ò 

Barnes and sailing partner Lara Dallman-Weiss placed 
seventh out of 27 boats at the February 470 World 
Championship in Vilamoura, Portugal, their first top 
10 finish at a world championship.  

An Olympic medal isnôt the only shiny object Barnes 
has been working toward, as she will promote to                 
lieutenant in May. Barnes has successfully managed 
the demands of high-level performance in both the 
Coast Guard and competitive sports. 

Always looking for opportunities to progress, COVID-
related restrictions prevented sail training on the              
water for approximately two months, and Barnes to 
jibe efforts at Sector Miami to complete some major 
qualifications. 

Barnesô supervisor, Lt. Iia Carter, deputy incident 
management division at Sector Miami, had nothing 
but praise.  

ñNikki is driven and hard working,ò said Carter about the 
ways that Barnes has found balance between two major  ac-
complishments as an officer and athlete. ñPutting on rank 
shows her dedication.ò 
 
Barnes attended the U.S. Coast Guard Academy Introduction 
Mission, Marion Military Institute, and then graduated from 
the Academy in 2017. Following graduation, Barnes has                
managed to navigate the waypoints of sail training,                           
competition schedules and responsibilities at her current as-
signment.   
  
Barnes began sailing at age six. Former Coast Guard Lt. Al 
Damida, jr. met Barnes when she was in fourth grade, when 
she expressed a desire to compete in the Olympics and possi-
bly become a military officer in the Coast Guard. As a Coast 
Guard Academy Outreach Partner, Damida has led key                                
recruiting efforts in the U.S. Virgin Islands. He has since 
mentored Barnes.  
 
ñBarnesô personal goal setting is no different than mission or 
objective planning in the military,ò said Damida. ñThere are 
very few Olympians that served in the Coast Guard, so I am 
very excited about her contributions as an active duty military 
member to the U.S. Olympic Team and the United States of 
America.ò  
 
ñI originally told my parents I would never join the militaryé
that was my brotherôs venture at the time and I wasnôt sure 
what I wanted to do,ò Barnes said. ñI attended the Academy 
Introductory Mission my junior year of high school and after 
a week of being yelled at and woken up early but also learning 
about the missions of the Coast Guard, I fell in love with the 
Coast Guard. I am always on the water and the allure of creat-
ing a safer environment for fellow boaters was a big intrigue 
for me. As I have been in the Coast Guard, I have seen even 
more how this is a tremendous organization of people work-
ing hard to make a safer  maritime environment. 
 
Lt. JG. Nikole óNikkiô Barnes Coast Guard Academy Class of 
2017 and teammate Lara Dallman-Weiss recently earned their 
spot representing the U.S.A. in the Womenôs 470 at the 2020 
Summer Olympic Games taking place this summer in Tokyo. 
Check in with Barnes as she updates us on her journey and 
what lies ahead on the road to Tokyo.  



Florence Margaret Martus was born there in 1868, where her father was an ordnance sergeant. She 
spent her childhood on the south channel of the Savannah River, moving in with her brother, keeper of 
the Cockspur Island Lighthouse, when she was 17.  
 
Sometime around 1887 while still a young girl, Florence began waving at ships passing in the river. 
Sheôd use a lantern by night and a white handkerchief by day. 
 
It started with friends, working the river.  Harbor masters, bar pilots and tugboat captains.  Before long, 
ñthe waving girlò and her collie were familiar figures, greeting every ship that came or left the port of 
Savannah.  Sailors would look for her and salute in return. Vessels would blow their horns, but few ever 
met her in person. 
 
Legends grew up around her, over the years. She had fallen in love with a sailor. She wanted him to find 
her when he  returned. Heôd been lost at sea. 
 
The bittersweet truth is less dramatic. She later said, ñThatôs a nice story. But what got me started ï I 
was young and it was sort of lonely on the island for a girl. At first I would run out to wave at my friends 
passing, and I was so tickled when they blew the whistle back at meñ. 
 
And so, Miss Martus would take out her handkerchief by day or light her lantern by night, and she 
would greet every vessel that came or went from the Port of Savannah.  Every one of them.  Some 
50,000, over 44 years. 
 
In 1893, Martus and her brother braved hurricane conditions, rowing out to save several men from a 
sinking boat.  
 
She waved an American flag at the troop ship St. Mihiel after WWI, on its return to Savannah carrying 
the United States Army of the Rhine. 
 
ñThe Waving Girlò had taken it upon herself to greet every single ship entering and leaving the Port of 
Savannah, from young womanhood until old age. 
 



 

https://www.nps.gov/fopu/learn/historyculture/florence-martus.htm  

She stopped only when she was forced to do so when her brother, then 70, had to leave his lighthouse job 
and the home which went with it. 

All that time she kept a careful record of every ship:  name, date, where it was from and type of vessel.  It 
must have broken her heart to move, because she burned the entire recordðforty-four yearsô worth WWII 
era reporter Ernie Pyle lamented ñThe daily record for forty-four years, one of the most legendary figures 
of the Seven Seas, kept in her own hand, gone up in smoke in two minutesò. 

Florence Martus passed away on February 8, 1943, following a brief bout with bronchial pneumonia.  One 
of the Liberty ships built in Savannah during World War II, was named in her honor. The SS Florence 
Martus was officially christened seven months later, September 27, 1943. 

The statue that sits in Savannah Harbor today was               
created by renowned sculptor Felix De Weldon, the 
sculptor of the United States Marine Corps Memorial in            
Arlington, Virginia (also known as the Iwo Jima                
Memorial).  
 
It depicts Florence with her loyal collie. The statue can 
be found at the eastern end of River Street, overlooking 
the Savannah River from the bluff. 
 
Legend has it that the captain of the ship that brought 
the statue to Savannah had such fond memories of  
Florence that he declined payment.  

Florence Martus Waving 

her Handkerchief by Day 

https://www.tripsavvy.com/arlington-neighborhood-guide-1040483


Americans throw away 25,000,000,000 Styrofoam coffee cups every year 

 

The poorest Americans are still richer than 80% of the world. 

 

The word “crisp” starts at the back of your mouth and ends at the front. 

 

Swans usually just have one mate for their entire life and if their partner dies, the other can 

die of a broken heart 

 

Only about 2% of the world’s population has green eyes 

 

High heels were originally made for men 

 

No word in the English language rhymes with month, orange, silver or purple 

 

On a Canadian two dollar bill, the flag flying over the Parliament building is an American flag. 

 

Two-thirds of the world’s eggplant is grown in New Jersey 

 

There are more chickens than people in the world 

 

According to a study, the DNA of two people who are married to each other is more similar 

than the DNA of two strangers 

 

Nearly two-thirds of your weight comes from water 

 

The Hawaiian alphabet only has twelve letters —  a,e,i,o,u,h,k,l,m,n,p,w. 

 

The most commonly used letter in the alphabet is E 

 

The three most common languages in the world are Mandarin, Chinese, Spanish and English 

 

Lemons contain more sugar than strawberries 

 

Rabbits like licorice 

 

Eight percent of people have an extra rib 

 

A bear has 42 teeth 

                          

An Avocado is a large berry 


